stigma-part-07

00:00:01 speaker_01: And what happens um is this stigmatizing behavior um at the workplace
continues, | get it from senior management. Um | get it from management. Um | get it from my
coworkers. Um Now, over time, it seemed like uh that the spread of, of whatever and this is more when
| look at it in retrospect that the spread of, of whatever Jenny had been told. OK, because you know
what Jenny does and she goes and talks to Abbey, you found that was Jennys, Jenny. She goes and talks
to Abby and Abby tells her a bunch of stuff.

00:00:32 speaker_01: Um And Jennys it all over the workplace. Um And it seems like there was a, it was
stopped at some point because um there are other employees uh that that came on. Um That didn't
have this, this um um attitude towards me, but | to get to give an example. Um you give some examples.
Um People would refer to me um as him um in a way that was um that was derogatory. It's like it's
reminiscent of this thing. Like I'm an object of curiosity, I'm an object in the room.

00:01:14 speaker_01: Like I'm a special person that's looked down on, um, that, um, for instance, um,
um, |, I, one day that they had donuts at work, they had, they had doughnuts and there was a box of
them, somebody picked up a box of doughnuts for everybody. Everybody at work. And | said, how, how
many donut? And | ate one donut and | wanted another one. | said, how many doughnuts are people
taking? And | don't want to greedy hoard all the doughnuts or something like that that | said, um and,
and people, so when other people get to go and get one um go ahead and get to something they said,
and then I'm another manager and it was, by the way, it was some, there was some employees in there,
a few employees and a woman that was eventually became a manager.

00:01:56 speaker_01: | can't remember if she was a manager at the time or not. Um But then another
manager, | walk down, the person was a manager and she refers to this as um | told him he can have
another donut, ok? Like she's got a position of authority over me. Um He, he, you know, like she can tell,
you know, she, she's um telling me that | can have another donut. Um And um there was a time when
um uh when um I'm always handing out work because | gotta hand out work to these people, Ryan and
all these people | handed out some work as a Ryan.

00:02:37 speaker_01: Um and Ryan um puts one of the work items back in my name. It's due that very
day. OK? He puts, he puts the work item back in my name. Um without telling me, OK, now what's
gonna happen if | don't notice that this work item is in my, is, is back in my name. | it's going to go past
due and I'm going to, to, to, to be having a meeting with my manager because they had this obsession
with these past dues.

00:03:02 speaker_01: OK? This is incredibly disrespectful. OK? Like disregards me completely. So first
off, he doesn't ask me if he can put it back in my name. He just does it um without asking and does not
tell me, OK, | tell my manager Courtney about this and | tell her and in part of what goes on when I'm
traumatized by the way, um is um it's, it's, it's, it's like | can't cope with what's happening and
sometimes I'll, I'll defend the people a little bit or try to try to make it to be more of an ambiguous
situation, I'll say, and the one he put in my name was hard, but | tell her about this.

00:03:33 speaker_01: He put in my name back in my name without asking me without telling me. Um
and she says, um she tells me, don't give him the hard ones OK? That | am treated with this unbelievable
disrespect. OK? He's done something completely disrespectful to me that is completely wrong. Um And
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she tells me not to send him the hard ones, like he's the important person for me not to bother him.
And | would have this demeaning behavior or, or like for instance, Tara would, um, would look at me
and say bye, you very, very urban.

00:04:07 speaker_01: This is of what happened in the mountains. Um um These people I'm supposed to
send work out to that. | would send them emails or instant messages asking how much work they can
take. They would just ignore my messages. OK? They'll pretend like | didn't exist. I'm totally
disrespectful. They're responsible for doing this work. OK? By the way, all the work comes to my Q. So |
got send it from my Q um to them and when | tell management about this about that, they're not
responding to my messages.

00:04:35 speaker_01: They won't take the work. Uh Management won't do anything. OK? It's just like
they, they let there and let me be treated with disrespect. Um Although eventually, you know that there
were, there were, there was one time at least that | can remember. Um You know where | am, uh you
press the issue enough that the manager did something about it. Um You know, and said something to
these people, but it was like I, I'm trying to move a mountain. OK.

00:04:59 speaker_01: This, this manager, by the way, before all this happened, um he called me, sir. Ok.
Um Courtney, my um my direct manager, um you know, | would pass some idea at her by her ir some
idea by her if we had some kind of problem as to how to handle something and she would, and she
would like squint her eyes, you know, you know, like making a noise like a gesture as if I'm really, really,
really stupid. You would do this right in front of my face.

00:05:27 speaker_01: Um um You know, | no longer started to be to these people that they had this
stigmatizing attitude against me towards me. You know, for instance, Tara, um she used to tell me one
time she told me you're the greatest, you know, before all this happened and now her attitude is, is
completely changed. If | go to help her with some work, she's got some work she's doing. Um uh you
know, it's like | go over there to help her and she has nothing to say to me.

00:05:52 speaker_01: | might just get up and walk away. Um It's like she's disregarding me and then, and
then what happens? And again, by the way, uh Tara is Ryan's girlfriend, by the way, that's what, what,
what eventually happens there is Tara, | think for the whole time that this, yeah, with the whole time
this is going on, Tara had already been Ryan's girlfriend and Tara does this same shit where she puts a
work item back in my name without asking me, | bring this up to the manager um and he refuses to say
anything about it.

00:06:18 speaker_01: And again, this is massively um disrespectful, ok? | eventually find out that one of
the senior managers had was, was mocking me and laughing behind my back um at me, ok? And then
the senior manager, Bill that put Jennys up to doing this, he spread a bunch of filth to another manager
there.
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